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Agenda

2

• Company Environmental Policy

• Company Goals

• Energy-saving culture

• Promote behavioral changes in energy conservation

• Implement and explain performance measures for energy-saving and 
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Company Environmental Policy
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Company Goals
• Energy-saving target: Reduce electricity intensity by 1% 

each year.
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Energy-saving culture
• Energy Conservation - Advocate for an energy-saving 

lifestyle.
Employees

Factory

Follow energy-saving guidelines by installing high-efficiency equipment, 

such as LED lights, and turning off unnecessary lighting. Encourage 

employees to turn off appliances when leaving the office.

• Regularly maintain and inspect equipment to ensure 

proper operation.

• Utilize renewable energy sources, such as solar energy, to 

reduce dependence on traditional energy.

• Improve production processes to enhance efficiency and 

reduce energy consumption.
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Promote behavioral changes in energy 
conservation

Every employee should be aware of their responsibility in
energy and water conservation, actively participate in
related activities, enhance environmental awareness,
implement the company's environmental policy, and
achieve the company's environmental goals.
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Implement and explain performance measures 
for energy-saving initiatives

1. Utilize an energy management system to effectively 
manage electricity usage.

2. The quantity data for electricity usage in 2024 has 
been consolidated, and the target of achieving a 1% 
reduction in intensity has been met.
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